
 

The Australian Physiotherapy Council acknowledges the Traditional Custodians of the land upon 
which we work, and pay our respects to Elders past, present and emerging.  

 

 
31 Jan 2022 

CALL FOR EXPRESSION OF INTEREST   

ACCREDITATION PANEL MEMBERS 
This is an opportunity to contribute to the quality of our future health 
workforce. 

The Australian Physiotherapy Council (the Council) is the accreditation authority for physiotherapy in Australia. 
We accredit higher education providers in Australia to deliver physiotherapy programs. 

Our organisational purpose of ‘ensuring tomorrow’s physiotherapy workforce’ is underpinned by a passionate and 
committed team of people.  

The Council is committed to include the Aboriginal and Torres Strait Islander voice on our Accreditation 
Assessment Panels to ensure that entry-level physiotherapy programs graduate culturally safe physiotherapists and 
that education providers positively support the enrolment and completion of Aboriginal and/or Torres Strait 
Islander students in a culturally safe learning environment. As such we are looking to engage five new Accreditation 
Panel Members who can provide cultural advice in our higher education accreditation process. 

 

The ideal candidate 

We are looking for a people who identify as Aboriginal and/or Torres Strait Islander and are: 

• interested in health workforce development 

• familiar with higher education accreditation standards and processes to ensure the appropriate education 
of future health professionals 

• experienced in the development of culturally safe practitioners with an emphasis on Aboriginal and Torres 
Strait Islander culture and health 

• able to work collaboratively with accreditation higher education assessment panel members and staff 
 

The commitment  

Higher Education Accreditation Panel Members are employed on a casual basis and would typically be involved in 
the accreditation or re-accreditation of one university program per year.  There is an initial desk top review of an 
application and supporting evidence against the Physiotherapy Accreditation Standard criteria and a virtual or actual 
two-day site visit to the higher education provider, which can involve interstate travel. There are also virtual Panel 
meetings which are usually an hour’s duration.  (See attached Position Description and Remuneration Schedule.) 

This role will commence in April 2022. The Council will provide initial training and allocate you to a Panel Chair 
who will mentor your development for the first year.  The aim is to engage at least five Aboriginal and/or Torres 
Strait Islander Panel Members so that there is support for each other. 

 

How to apply 

If this is a role that would interest you, then email a ‘one-pager’ describing how your experience and expertise  will 
enable you to assess an accreditation application and ask appropriate questions at the site visit to verify the 
information provided, and also include your CV, to accreditation@physiocouncil.com.au Applications close 
February 18, 2022. 
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Accreditation Panel Member Role Description 

Accreditation Panels usually consist of three people, the Panel Chair and two others.  A Council staff member will 
provide guidance on procedural matters and advice in relation to the accreditation standard.  The Chair is usually 
a senior academic with a sound knowledge of physiotherapy education and an understanding of higher education 
providers and accreditation processes.  The other Panel Members are selected to provide a balance of clinical and 
academic experience and First Australian cultural advice.  No conflict of interest may exist between a Panel Member 
and the education provider under assessment. 

 

Key Tasks  

Reviewing accreditation applications and re-accreditation applications against the Accreditation Standard. This 
involves, but is not limited to: 

• Assessing whether the commentary and evidence submitted by the higher education provider demonstrates that 
it has met or substantially met the criteria 

• Participating in site visits to review facilities, interview staff and gather supporting information to validate evidence 
provided in the application 

• If any criterion has not been met or has only been substantially met, advising what further evidence is required 
and what conditions of accreditation should be set 

• Assist with the completion of panel reports in the designated timeframe 

• Liaising with the Panel Chair and General Manager – Accreditation, to finalise recommendations regarding 
accreditation. 

• For programs accredited with conditions, monitoring the program via an annual reporting process. (In instances 
where programs are accredited without conditions, only the Panel Chair will be required to review the annual 
report.) 
 

The Panel Chair is selected based on their academic and accreditation experience.  It is their role to review the 
assessments completed by the other Panel Members and where discrepancies are present to facilitate the panel to 
reach a consensus.  The Panel Chair may convene the Panel via teleconference to discuss any issues or collaborate 
via email.   

The Panel Chair will meet with Panel Members prior to the site visit to brief the members and allocate specific 
areas of the site visit Schedule for each Panel Member to focus on, if necessary.  This may be undertaken via 
teleconference, or when members arrive on the evening prior to the site visit. 

 

Conflict of Interest  

The potential for conflict of interest exists in many aspects of your role as an Accreditation Panel Member. You 
will be required to complete a Confidential Disclosure Statement. As soon as you become aware of any actual or 
potential conflict of interest in conducting any Council duties you are required to notify the General Manager 
Accreditation.  

You must strive to provide objective and unbiased judgements. If this is not possible you should declare a conflict 
of interest and should not accept the position as a member of the Panel.  Please make every effort to avoid a 
situation which could be construed as or lead to a potential basis for conflict of interest, for example you must not 
engage in personnel recruitment or job application activities during the site visit, nor should you suggest availability 
as a consultant or guest lecturer. 

 

Confidentiality 

As a Panel Member you are privy to a great deal of confidential written and oral information. When participating in 
the accreditation process you shall consider all information and data associated with accreditation of a program to 
be confidential and refrain from discussing any aspect of a program, positively or negatively, with anyone other than 
persons directly involved with the accreditation process. 

Confidential information includes, but is not limited to, any documentation or information marked as confidential, 
and any information received or developed by the Accreditation Committee or Panel Members during the 
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accreditation assessment process, which is not publicly available and relates to the affairs of the Council or the 
Education Provider being assessed. 

You will be required to formally agree to maintain the confidential status of all information or material that you 
may become acquainted with during your Council accreditation duties, and to prevent unauthorised disclosure or 
use of such information or material. Once the accreditation reporting and decision has been completed, the Council 
requests that Panel Members return or securely destroy/delete all confidential information.  

 

Accreditation Panel Member Remuneration Schedule 

 

Activity Role Rate Maximum Hours 

Review annual report Panel Member $125.00 per hour  6 

Review annual report – 
collation and 
recommendations 

Panel Chair $125.00 per hour  10 

Site Visit  Panel Member and 
Panel Chair 

$800.00 per day - 

Accreditation Application Panel Member $125.00 per hour  12 

Accreditation Application Panel Chair $125.00 per hour  16 
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